
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

BEACHLANDS SCHOOL 
 

FULLY REGISTERED TEACHERS 
JOB DESCRIPTION 

2010 
 
 
 

   PURPOSE 
 
   ACCOUNTABILITY 
 
   EXTENT OF AUTHORITY 
 
   WORKING RELATIONSHIPS 
 
   STATEMENT OF RESPONSIBILITIES 
      
   PROFESSIONAL STANDARDS RUBRIC 
 
 

 
 

This job description is directly related to the School’s Curriculum Plan, 
which was drawn up in full consultation with staff, parents, community 
and board of trustees, and takes account of Performance Management 
guidelines and the Professional Standards 

 
 
 
 Signed: ……………………………… Date: …………………………… 
   Teacher 
 
 

Signed: ……………………………… Date: …………………………….. 
   Principal 



Name of Teacher:  
      
Class: Year 5 & 6   
 
Key Performance Areas:  
PURPOSE 
This job description sets out teachers’ professional standards (refer to attestation form) and 
delegations, and forms the reference point for performance appraisal. (refer to professional learning 
matrix) 
Teachers are responsible to the principal and their appraiser for carrying out the professional 
standards according to the attestation form. 
 
ACCOUNTABILITY 
All teachers are accountable to the principal, who in turn is accountable to the Board of Trustees for 
the performance of all staff. 
 
EXTENT OF AUTHORITY 
1 Teachers operate within legal requirements, the school’s charter and policies. 
2 Each teacher is responsible for the welfare and education of the children and classes assigned 

by the principal and for specific duties delegated by the principal. 
 

WORKING RELATIONSHIPS 
1. Give priority to ensuring the well-being and education achievements of their pupils; 
2. To have a functional relationship with, principal, students, staff, parents and caregivers, 

education and other agencies, Board of Trustee members, other schools and community 
members and groups. 

3. Work as a member of a team where support is provided, through group decision making and 
effective communication and standardized planning and assessment expectations are met.  

4. Have positive relationships with parents. 
5. Help to promote the interests and image of the school. 
6. To work in a high trust model where you can be relied on by others. 
7. To know and act upon our core values at all times. 
 
STATEMENT OF RESPONSIBILITIES 
Each teacher is expected to take full part in the general life and work of the school. The following are 
specific responsibilities. 
Delegations: 

 

 


